The Complete Careers Autumn Newsletter. 

 We hope you have had a pleasant Summer and we look forward to working with you during this new academic year. As I am sure you all know we are waiting for a new Career Strategy. We have been assured by the current DfE civil servants that we are expecting the new strategy this Autumn and new Statutory Guidance to go with it in January 2018.  We hope this will help us in the work we do to support individuals through learning and into work.

The August exam results has introduced a new era of educational reforms and we await further information about the new T:Levels for 16-19 year olds from Autumn 2019.  We hope the new career strategy will be a positive initiative for education, employers and career professionals to create a more coherent landscape.   

National updates 
New publication - Careers work in England’s schools: politics, practices and prospects by Deidre Hughes. 

You may find this publication from Deidre Hughes OBE a well-known name in the careers world worth a read. It has some interesting conclusions to make about the CEC and the present scenario in relation to careers.  Find the resource: Careers work in England’s schools: politics, practices and prospects at file:///C:/Users/Owner/Downloads/06-09-2017_Careers%20wo.pdf

 The Career Management Quality Alliance  combining a  number of prominent organisation involved in careers have recently come together to lobby the government in this area and produced a paper .‘A careers strategy that works for everyone’. 
 See the Quality in Careers stand press release at this link for further information http://www.qualityincareers.org.uk/documents/cmqa-press-release-2.8.2017.pdf . The document ‘A careers strategy that works for everyone’ is a Position Statement from the Career Management Quality Alliance August 2017. This statement sets out the 12 key elements that the alliance proposes should be included in a career strategy .They state ‘We are ready to work with the Government to agree the final strategy and to support its effective implementation.’ The chair of the group Virginia Isaacs of inspiring Futures has links to Complete-Careers via our partnership around our Licensed Awarding Body Career Mark delivering the national Quality in Careers Standard. The full statement can be found at: http://matrixstandard.com/wp-content/uploads/2017/08/CMQA-Position-Statement-August-2017.pdf
 

Local Updates 
The end of last academic year found Complete Careers very busy with work in relation to Career Mark but also in providing training both locally and nationally as part of the national Teach First Careers and Employability Leadership Programme. 

Over the Summer we have worked hard to continue to update and develop our fledgling business and are pleased to say we are in a strong position as we go into this new academic year.  We continue to work with a range of partners locally and national including the CDI the Quality in Careers standard, Bishop Grosseteste Lincshigher and Children’s Links to raise the profile and quality of CEIAG locally and nationally. 

 

One development over the Summer has been an update of the Career Mark standards for the national Quality in Careers Standard. By reviewing, updating and streamlining our requirements we believe Career Mark 6a will provide a more streamlined experience for schools and other providers as they work towards the national Quality in Careers Standard.

 As well as updated materials for our long standing brand we are extremely pleased that Career Mark Primary has now successfully completed its first pilot.  We have worked closely with KS2 primary providers and now have in place an award to recognise excellence in careers employability and enterprise at this stage of a pupil’s education. We are now looking to roll this award out so if you know of any feeder primaries who may be interested please let us know or suggest they contact us at contact@careermark.co.uk
 From September Complete Careers has increased the number of schools we are working with to deliver guidance contracts in partnership with associates and are still available to talk to any schools about how we could fulfil their requirements in this area.  Please see our Careers Guidance offer for 2017/18 attached or contact us to discuss a bespoke package.  

 This month we are also pleased to see our Inset programme begins as the next cohort of learners embark on the AIM 3 accredited course: Providing information and Advice for Learner progression.  This is the first course of our busy inset programme for the year; we are pleased to say we have been able to keep the costs of these courses at the same rates as last year and believe this makes them excellent value for money. (Please see attached Inset brochure for the full programme and links to fliers on our website for two imminent courses Preparation for Ofsted at http://www.complete-careers.com/wp-content/uploads/Preparation-for-Ofsted-flyer.pdf and #DigitiseMy Career at   http://www.complete-careers.com/wp-content/uploads/DigitiseMyCareer-Flyer.pdf
 

IAG network Group – next meeting Tuesday 10th October 1:30 pm Sir Robert Pattinson Academy LN6 9AF
Following on the successful re introduction of this group last academic year and following on from the success of our June meeting (notes attached) the next no cost IAG meeting is scheduled for Tuesday 10th October. We already have one external speaker and are hoping for input from the GLLEP. We are still looking for a host for our December meeting (during the week of December 11th) so if you would like to host a meeting please get in touch with janet.hutchinson@complete-careers.com  

 

Inspire to Influence – Lincolnshire’s Social and Health Care Recruitment Project
Finally for this edition we wanted to share this exciting new local initiative .Young people, aged 17-25yrs old, who live in Greater Lincolnshire can apply for one of 28 places on this exciting and new pilot. During the 26-week programme, these learners will experience meaningful work-placements in one or more sector related services and attend training days to build on skills and knowledge of relevant topics. The first cohort starts in Lincoln this month and the second along the East Coast in November. For more information about how you can refer or signpost young people to the programme please email tonibarwell@linca.org.uk or alternative find our Facebook page Lincolnshire Care Association Workforce Development to follow our journey!
 If you have anything you would like included in our next newsletter please contact enquiries@complete-careers.com
Best wishes
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